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GUCLENDIRICI LIDER DAVRANISININ PSIKOLOJIK

GUCLENDIRME UZERINDEKI ETKISINI BELIRLEMEYE YONELIK
GORGUL BiR ARASTIRMA

Yrd. Dog. Dr. C. Ciineyt ARSLANTAS*

0z
Bu arastirma giiclendirici lider davramsimin psikolojik giiclendirme iizerindeki etkisini incelemek-
tedir. Arastirmaya yonelik veriler bir iiretim firmasindaki 233 calisan yoluyla saglannustir. Arastirma
esnasinda oncelikle giiclendirici lider davranmist ve psikolojik giiclendirme kavramlar: tamimlannustir.
Daha sonra olusturulan arastirma metodolojisi isiginda korelasyon ve regresyon analizleri yapilmistir.
Sonuc olarak, giiclendirici lider davramsuun yetki verme, sorumluluk, beceri gelistirme ve yenilikci
performans icin kocluk boyutlarinin psikolojik giiclendirme iizerinde bir etkiye sahip olduklari bulun-

mugtur.

Anahtar kelimeler: Giiclendirici lider davranisi, psikolojik giiclendirme, orgiitler, iiretim firmasi

AN EMPIRICAL STUDY ON THE EFFECT OF EMPOWERING
LEADER BEHAVIOR ON PSYCHOLOGICAL EMPOWERMENT

ABSTRACT

This research was examined direct effect of empowering leader behavior on psychological
empowerment. Survey data were collected from 233 subordinates working at a manufacturing firm.
Initially, empowering leader behavior and psychological empowerment were defined. Consequently,
correlation and regression analysis were performed according to the methodology of the research. As
a conclusion, delegation of authority, accountability, skill development and coaching for innovative
performance dimensions of empowering leader behavior were found to have a direct effect on
psychological empowerment.
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